
 

 

 

 

Open  Vacancy  

Arboricultural Surveyor  
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We’re  looking  for  Arboricultural Surveyor s  to help  our  clients  deliver  their  projects 

across  all areas of the country.  

 

Hours  Duration  Location  Pay 

Full  or part -time Permanent  Work from  home £26 k-£30  +  benefits  

 

Our team of over 100 passionate professionals supports more than 8,000 projects each year, offering 

everything from ecology surveys to tree assessments and protected species monitoring. Our team of 

arboricultural surveyors and experienced consultants under take a wide range of surveys, including 

tree risk assessments, planning and development (BS5837) surveys, as well as arboricultural 

monitoring and supervision works. They provide professional advice on an assortment of tree -related 

queries, such as TPOs, t ree ID, development design and planting, to name a few!  

 

Are you an arboricultural surveyor, or perhaps looking to transition from the tools to a career in 

consultancy? Are you looking for a more flexible, remote -based role that lets you take complete 

ownership of your workload? Are you seeking to enhance your s kills and advance your professional 

development?  

If you answered yes to any of the above…then this could be your opportunity to be part of an 
experienced, dynamic and fast -paced team within a successful, multi -disciplinary consultancy.  

 

We’re looking for someone  reliable, proactive, organised and solutions -oriented  — with sharp 

attention to detail and a willingness to think outside the box.  

A successful candidate will ideally be someone with experience in conducting basic tree surveys and 

data collection, looking to grow their knowledge and has the goal of progressing into a consultant role. 

They will need to be willing to travel regularly wi thin their ‘area’ to undertake surveys, deliver reports 
within client deadlines, and manage their own workload/admin.  

 

Key Responsibilities : 
• Manage own workload and maintain a high level of admin organisation;  

• Liaise with clients, booking in surveys and answering customer queries;  

• Undertake both BS5837 and tree risk surveys;  

• Collaborate with team members regarding inter -disciplinary topics  

 

Position Requirements : 
• Have a full UK driving licence and access to your own vehicle  

• Strong written and verbal communication skills  

• Excellent organisational skills and attention to detail  

• A self -motivated attitude and a willingness to learn quickly  

 

Desirable Skills/Experience : 

• Level 3 Arb Qualification or higher  

• LANTRA Professional Tree Inspection (PTI)  

• Previous experience in tree surveying (tree risk and/or BS5837)  

• Auto CAD  
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What next?  

If this sounds like you, and you want to join the fastest growing company in the sector with 

unparalleled  opportunities  and  benefits,  download  our competence  form  here  and  send  it along  with 

your CV to:  

 

dreamteam@arbtech.co.uk . 

 

 

I’ve  applied!  What happens  next?  

Set out below, there are four selection stages in Arbtech’s recruitment process. Before you roll 
your  eyes,  this  is  actually  a very,  very  good  thing  for both  of us.  The primary  thing  we’re  looking 

for beyond meeting the minimum criteria to do the job, is strong cultural fit. This is so that 

when we bring you into the business, we’re both confident that you’ll be happy here for a very 
long time, and we can continue to match opportunities with  your career aspirations.  

 

 

Stage  1: CV, covering letter and competence form (by email)  

You can keep your CV fairly brief – one side of A4 is plenty. However, your competence form is 

something  we’re  very interested  in,  so  take  this  as  an  opportunity  to give  us  as  much  information  as  you 

want. The best applications also include a covering letter.  

 

Stage 2 : Technical competence interview (in person/video call)  

This  is  normally  an  informal  chat  with  a technical  person  at/above  your  grade.  Here  we  explore  what 

 

 

Arbtech  Consulting  Ltd:  Co 05678552,  VAT GB 903660148.  arbtech.co.uk 

01244  661170  

 

Note  to recruiters!  

We welcome  applications  via  recruiters,  however  (and  we  cannot  stress  this  enough):  

 

1.  Do not call  us.  

2.  Use  the dreamteam@arbtech.co.uk  email  address.  This  is  where  all  applications  land 

and are triaged before being dealt with by the relevant person.  

3.  Ensure  your  introduction  email  includes  information  about  the candidate’s  view  on why  they 

think our opportunity overlaps with their skill set and long -term ambitions (this  

means  you will  need  to talk  to your  candidate  about  them  and  us  before  you start  firing 

over CVs).  

4.  Embellishing someone’s experience will probably crop up in our process, so please 
don’t  put  your candidate  in that  position  when  you send  their  CVs  across.  It’s  not  fair  on 

them (because they have their time wasted) and it reflects poorly on you, which means 

we simply won’t use you again.  

https://arbtech.co.uk/wp-content/uploads/2024/06/Candidate-Competence-Form.docx
mailto:dreamteam@arbtech.co.uk
mailto:dreamteam@arbtech.co.uk
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you said in your competence form. We talk about your strengths, skill gaps and the type of work you’ve 
done before. It’s also a brilliant opportunity for you to ask questions of someone at Arbtech who has 

literally  been  there  and  done  it (and  is  still  doing  it).  Don’t  waste  this!  Write a list  of questions  and  make 

sure you ask them all. There’s no time limit so take as much or as little time as you like.  

 

This is very rarely a pass/fail stage. It’s just for us to see where you’re at, identify  your CPD and training 

needs,  and  to assure  us  both  that  the post  you’re  applying  for is  appropriate  for your  level  of experience 

and skills.  

 

Stage  3: Cultural fit interview (in person/video call)  

This  is  a semi -structured  discussion  about  you and  Arbtech.  It’s  also  a very good  opportunity  to ask 

anything you like (anything means anything) and get straightforward answers from our CEO, Rob.  

 

The goal  here  is  not to talk  to each  other  like  candidate  and  interviewer,  but  as  two people  trying  to see 

if they get on well, are on the same wavelength, and have aligned goals so that we can move in the 

same direction for many years to come. It usually lasts anywhere between 60 -90mins, so make sure 

you allocate plenty of time and are in a quiet space wit h a good internet connection. We’re looking to 
find out what makes you happy and motivated, what you want in the very long -term and how you see 

yourself getting there.  

 

We also  talk  about  the kind  of person  that  thrives  at Arbtech  and  the qualities  we’re  looking  for in 

candidates, who will eventually become colleagues and friends.  

 

At the end  of this  interview,  we  will  discuss  administrative  points  like  salary  and  notice  periods,  etc. 

 

Stage  4: The live test/proof of work/references (in person/by email)  

We will ask you to send us several recent, relevant examples of your work (sensitive and client 

information  must  be  redacted,  or you can  point  us  to documents  that  are  already  in the public  domain).  

 

If they  are  passable,  that’s  it, you’re  in! 

 

If you don’t have recent examples of your work that are in the public domain/you can’t redact, we will 
organise a live test. It’s not a trick. We take something that is ostensibly very easy for you and ask you 
to join one of our consultants on a live clien t site, to do your own version of whatever we’re doing: a 
Stage 1 Tree Survey , for example. We ask you to send that back to us within a tight deadline, so we can  

get  an  idea  of what  you’re  capable  under  your  own  steam  – and  then  we  have  our own  consultant’s 
report as a perfect benchmark for comparison. We’re not looking for perfection, just that there’s 
nothing glaring.  

 

Alternatively,  you could  provide  us  with  two  non -academic  references  that  we  can  contact  by phone 

and email.  

 

….  And  that’s  it. Hopefully,  it’s  “welcome  to Arbtech”  in the comfort  of knowing  that  we  are  about 

to embark on a long and happy journey!  
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Perks?  Just  a few  

 
Our mission  doesn’t  contain  some  lightweight  corporate  gibberish  about  “clients”,  “saving  the world”, 
and nonsensical buzzwords like “play”.  

 

It’s  simpler  and  far  more  tangible  than  that.  

 

The mission:  to be the #1  career  destination  in the sector.  Period.  

 

We’ve  been  working  hard  to make  Arbtech  THE  place  to work  since  2005  and  while  we  have  long 

eclipsed everyone else in the ESG sector, we’re not even close to finished.  

 

Making  it into the Sunday  Times  ‘Best  Places  to Work 2024’  for  medium  sized  businesses  was  just  another 

step on a long road.  

 

So,  what  makes  this  such  an  amazing  place  to work?  We’ve  got  a entire  document  dedicated  to explaining 

the perks of working here, beyond the work itself.  

 

Check  it out (click  on the image):  
 

Think  this  all  sounds  too good  to be true?  

Here’s  what  senior  consultant  Tom Baron  had  to say  about  Arbtech,  after  two  weeks  in his  new  post:  

 

“Morning  Boss.  First  and  foremost,  I just  wanted  to send  a huge  thank  you  for bringing  me  in.  This  week 

has  been  awesome.  The  job  sounded  too good  to be  true,  and  it's  even  better  than  it originally  sounded, 

which  is  crazy!  You've  really  got  something  special  going  here  and  it's  no  wonder  to me  that the  staff  all 

love it.”  

 

And  don’t  take  his  word  for it. Search  “Arbtech  Careers”  online.  Or check  out what  each  employee  has 

to say about the Arbtech experience by clicking on their profile here:  

 

https://arbtech.co.uk/meet -the-team/  
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See  the benefits  of working  at Arbtech  

https://arbtech.co.uk/meet-the-team/
https://arbtech.co.uk/wp-content/uploads/the-perks.pdf
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Summary  

This  is  a unique  opportunity  to help  shape  the future  of the most  rapidly  growing  consultancy  in the UK 

ecology sector. Drop your assumptions, get in touch, and see where it takes you.  

 

dreamteam@arbtech.co.uk  
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